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Decision Making Degree
Cleansequipmentcollects/disposesf biohazardousvasteandlabels/filesslidesfollowing
clearly prescribedracticesChoiceof actionwhenprioritizing work flow.

15
Education Degree
Gradel2.

2.0
Experience Degree
No previousexperienceSix (6) monthson thejob to becomedamiliar with departmenpolicies
andprocedures.

2.0
Independent Judgement Degree
Receivingspecimensindhandlingbiohazardousvasterequireshe useof establishednethods.
Haschoiceof actionperformingclerical/cleaningluties.

2.0
Working Relationships Degree
Requirescourtesyandtactwhenexchangingnformationwith otheremployees.
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Job Title LaboratoryServicesNorker

Regularexposurgo majorconditionssuchasblood/bodyfluids, chemicalspdor,sharpsand
unpredictableveights.

4.0

Code 259
Impact of Action Degree
Inaccuracies recordkeeping/correlatiomvith specimens/requisitionaay causeadelaysin
diagnosisDelaysin decontaminatingquipmentandsuppliesmay causaninor delaysin
processingequisitions.
2.0
Leadership and/or Supervision Degree
May showothershowto performtasksor dutiesby familiarizing newemployeesvith thework
areaandprocesses.
1.0
Physical Demands Degree
Regulamphysicaleffort cleaningfiling slidesandcomputemwork with someheavylifting
moving chemicals/supplies.
2.0
Sensory Demands Degree
Occasionabkensoryeffort sorting,labelingandfiling slides/blocks/requisitiongquiringregular
visualattentiveness.
15
Environment Degree




	Date: October, 2000
	Revised Date 1: 2004
	Revised Date 2: December 13, 2017
	Decision Making Degree: 1.5
	Education Degree: 2.0
	Experience Degree: 2.0
	Independent Judgement Degree: 2.0
	Working Relationships Degree: 1.5
	Decision Making: Cleans equipment, collects/disposes of biohazardous waste and labels/files slides following clearly prescribed practices. Choice of action when prioritizing work flow. 
	Education: Grade 12.
	Experience: No previous experience. Six (6) months on the job to become familiar with department policies and procedures.
	Independent Judgement: Receiving specimens and handling biohazardous waste requires the use of established methods.  Has choice of action performing clerical/cleaning duties.
	Working Relationship: Requires courtesy and tact when exchanging information with other employees. 
	Impact of Action Degree: 2.0
	Leadership-Supervision Degree: 1.0
	Physical Demands Degree: 2.0
	Sensory Demands Degree: 1.5
	Environment Degree: 4.0
	Impact of Action: Inaccuracies in record keeping/correlation with specimens/requisitions may cause delays in diagnosis. Delays in decontaminating equipment and supplies may cause minor delays in processing requisitions.
	Leadership-Supervision: May show others how to perform tasks or duties by familiarizing new employees with the work area and processes.
	Physical Demands: Regular physical effort cleaning, filing slides and computer work with some heavy lifting moving chemicals/supplies.
	Sensory Demands: Occasional sensory effort sorting, labeling and filing slides/blocks/requisitions requiring regular visual attentiveness.
	Environment: Regular exposure to major conditions such as blood/body fluids, chemicals, odor, sharps and unpredictable weights.
	Job Title: Laboratory Services Worker
	Code: 259


